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1.6 Governance and Management.  

14 Del. C. §§ 512(1)-(2), (6) and (9) 
 
Charter Management Company 
 
 H.A.R.K. Educational Services, Inc. is the contract management provider.  
H.A.R.K. is a start-up management company.  H.A.R.K. has not operating history.  The 
company is guided by Dr. David E. Clark, Jr. (Resume Attached) and Ozie L. Hall 
(Resume Attached).  H.A.R.K. will play a significant start-up role and will largely serve 
as monitor and support group after start-up.  H.A.R.K. will proved it expertise to the 
DELA board of directors. (See Management Agreement). 
 
Legal Status and Governing Documents [14 Del. C. § 512(2)] 
 
1. Identify the name of the organizing corporation, date of incorporation, and names of 

the corporation’s officers and the office held by each.  
 
Organizing corporation:  DESTINY EDUCATION LEADERSHIP ACADEMY 
Date of Incorporation:  July 12, 2019 
 

Name of Corporate Officers Office Held 
 

Andre’ Boggerty Board Chair 
 

Natalie Cherry Board Secretary 
 

La Mar T. Gunn Board Treasurer 
 

  
 

2. Attach a copy of the Articles of Incorporation, a copy of the Board bylaws, and Board 
policies of the corporation as Attachment 10.   

 
Pursuant to 14 Del. C. §  512(1) and (2), the bylaws must be consistent with the 
provisions of the Freedom of Information Act, 29 Del. C. Ch. 100 (related to public 
bodies, public records, and open meetings) and provide for representation of the 
school’s educators and parents of students on the Board.   

 
The by-laws must demonstrate that the Applicant’s business is restricted to the 
opening and operation of charter schools, before school programs, after school 
programs, and educationally-related programs offered outside of the traditional 
school year.  

 
3. Provide, as Attachment 11, the completed and signed Compliance Certification 

Statement. 
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The completed and signed Compliance Certification Statement is attached as 
Attachment 11. 

 
4. Provide, as Attachment 12, the completed and signed Application Certification 

Statement. 
 
The completed and signed Application Certification Statement is attached as 
Attachment 12. 
 
Governing Board [14 Del. C. §§ 512(1)-(2), (6) and (9)]  

 
1. Governance Philosophy.  Explain the general philosophy of governance that will 

guide the proposed school, including the nature and extent of involvement by key 
stakeholder groups.  Please make sure to distinguish management versus 
governance responsibilities. 

 
 DELA Board of Directors general philosophy of governance which will guide the 
school is that “When people and organizations focus primarily on quality, quality tends 
to increase and cost fall over time.” (W. Edwards Deming, 2013).  This philosophy of 
governance is often credited with being responsible for post World War II industrial 
success in Japan.  W. Edwards Deming was a Yale University educated American 
engineer, statistician, professor, and management consultant.  Deming set forth two 
separate groundbreaking concepts which increased quality, improved productivity, and 
lowered cost. These concepts included (1) a system called “Statistical Product Quality 
Administration,” and (2) a “System of Profound Knowledge.”  Deming’s concepts have 
been applied in industry, manufacturing, hospitals, and the service sector with great 
success. In the United States, Deming philosophy has been implemented in multiple 
sectors of the U.S. economy, including to a limited extent, education. 
 In the U.S. education sector, Deming’s philosophy has been presented under the 
names “Total Quality Improvement,” “Continuing Quality Improvement,” and “Quality 
Management.”  DELA will refer to its general philosophy of management as “Quality 
Management” for purposes of clarity and this charter application. 
 DELA Board of Directors general philosophy of “Quality Management” begins with a 
broad view of the total operations of a public charter school including its obligations to 
stakeholder groups such as the State Authorizer, Law makers who authorized the 
enabling legislation, parents of students which attend the school, students which attend 
the school, the community in which the school is located, and the education as a whole 
both locally and nationally.  DELA Board of Directors acknowledges its accountability to 
all these groups.  DELA Board of Directors acknowledges its obligation to operate with 
transparency and to keep its ears open to receive feedback from all stakeholders.  The 
Board will conduct monthly open meetings which includes a public comment period to 
allow input from stakeholders.  In addition, the Board commits to continuing education to 
improve its understanding of education in general and the specific issue which face 
DELA. 
 DELA By-Laws include a provision for a Parent and Community Support Group.  
This Group will assist the school with organizing and managing its parent/community 
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volunteer program.  DELA Board strongly supports and promotes parent/community 
volunteerism at the school which includes the Parent and Community Support Group 
having regular monthly meetings with the School’s Lead Administrator.  
 DELA Board of Directors roles is governance.  The Board acknowledges its 
fiduciary duties as board members under Delaware Corporation Law.  The Board further 
acknowledges its duties as the governing board and officials of a public charter school.  
DELA Board will maintain a governance duty check list and dashboard to facilitate 
carrying out its governance responsibilities.  At minimum the check list/dashboard will 
include: attendance at regular monthly meetings; maintaining compliant meeting 
minutes, notes, and related documents; compliance with open meetings laws and 
freedom of information laws; carrying out its budgeting responsibilities, financial 
monitoring, and financial compliance duties; providing monitoring, oversight, and policy 
development; providing for curriculum development and curriculum policy; and proving 
for oversight of operations.  DELA will engage in such other activities as may be 
required of by state, local, and federal law. 
 DELA Board of Directors distinguishes between its governance role and the 
management role it will delegate to a Lead School Administrator.  The Lead School 
Administrator is responsible for the day-to-day operations of the school.   On a 
management dashboard the Lead School Administrators duties include human 
resources management, board of directors’ administration, federal programs 
administration, facilities management, managing the education program, student 
information management. marketing and student recruitment, management of volunteer 
services, school safety and security, quality management, and reporting.   
 

2. Structure and Composition.  Describe the size, current and desired composition, 
powers, and duties of the Board.   Identify key skills, areas of expertise, and 
constituencies that will be represented on the Board.  Explain how this governance 
structure and composition will help ensure that:  

 
a. The school will be an educational and operational success; and 
b. There will be active and effective representation of key stakeholders.  (Note:  

Pursuant to 14 Del. C. § 512(1), the Board must ensure representation by an 
educator from at least one of the charter schools operated by the Board and at 
least one parent of a student enrolled in a charter school operated by the 
Board.) 

 
 DELA By-Laws provide for a Board of Directors with a minimum of 5 board 
members and a maximum of 13 board members.  The DELA board currently has 9 
board members.  DELA Board have all the powers and duties of a nonprofit corporation 
board under Delaware Corporation Law, and the Corporate By-Laws, and such powers 
and duties as is proscribed by Delaware Charter School Law. 
 In general, charter school best practices demonstrate public charter school board 
should seek to include individuals with relevant experience and expertise in law, 
accounting, finance, educational administration, nonprofit governance, marketing, real 
estate, and such other areas of expertise as may be deemed relevant to the particular 
educational program operated by the school.  Each board member should possess 
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skills in parliamentary practice and must possess effective communication skills.  Board 
members must also possess personal integrity and comply with established ethical 
standards. 
 DELA Board of Directors current composition will help ensure that DELA is an 
educational and operational success.  The Board possess the requisite skills to 
effectively carry its roles and responsibilities.  Upon approval of the charter and hiring 
staff, the board will appoint an educator currently serving at the school to the board of 
directors.  After the school completes its initial enrollment, the board of directors will 
appoint at least one parent of a student enrolled in DELA. 
 
 

 
3. Roles.  Describe the primary roles of the Board and how it will interact with the 

Principal/School Leader and any advisory bodies.  List all currently-identified Board 
members and their intended roles, and summarize their interests in and 
qualifications for serving on the school’s Board.   

 
 The primary roles of Board members are set forth in the By-Laws. The Board’s 
role is governance and oversight.  The Board acts as a body corporate.  Official acts of 
the board are communicated to the Lead School Administrator via the Board Chair, 
Board Secretary, or an appointed messenger.  The Lead School Administrator shall 
attend regular Board Meetings.  The Board may invite stakeholder groups to speak at 
board meetings or receive written reports. 
 

Name Role Interest  Qualifications  
 

Andre’ Boggerty Board Chair Human Resources 
and the success of 
the school 

Qualified by 
education and 
experience. 

Natalie Cherry Board Secretary Student health and 
safety. 

Qualified by 
education and 
experience. 

La Mar T. Gunn Board Treasurer School finance and 
accounting. 

Qualified by 
education and 
experience. 

Anthony Wallace Board Member Nonprofit 
governance. 

Qualified by 
education and 
experience. 

Esther V. Graham Board Member Nonprofit 
governance and 
child development. 

Qualified by 
education and 
experience. 

Gary R. Dodge Board Member Law Qualified by 
education and 
experience. 

Page 1.6-4



Destiny Education Leadership Academy  Section 1.6 Governance and Management 

 

Ethel Donaldson Board Member Parent relations 
and quality 
customer service. 

Qualified by 
education and 
experience. 

Sonya T. McCray Board Member Curriculum and 
Instruction. 

Qualified by 
education and 
experience. 

Sade’ Truiett Board Member Marketing and 
public relations. 

Qualified by 
education and 
experience. 

Dr. Reshid Walker Pending Board 
Member 

Current Delaware 
Licensed Teacher 
and School 
Administrator input. 

Qualified by 
education and 
experience. 

 
 

4. As Attachment 13, provide a completed and signed Charter School Board Member 
Information Form for each proposed Board member. 
 

5. As Attachment 14, provide a completed and signed Charter School Board Member 
Disclosures Form for each proposed Board member. 
  

6. Procedures.  Explain the procedure by which Board members have been and will 
be selected.  How will the Board fulfill its responsibilities?  What will be the planned 
frequency and focus of meetings?  Identify any standing subcommittees the Board 
expects to have.  Describe how the school and Board will comply with Freedom of 
Information Act, 29 Del. C.Ch. 100 (related to public bodies, public records, and 
open meetings). 

 
 Consistent with Delaware law, Ethel Donaldson was the initial incorporator of 
Destiny Education Leadership Academy.  As the incorporator, Ms. Donaldson appointed 
the initial board members and the board appoint other.  The founding group engaged in 
discussions about planning, organizing, and operating a public charter school over an 
extended period of time.  Initial board members where appoint from this group by the 
incorporator.  The initial board adopted By-Laws which sets forth how board members 
will be selected in the future.  Initial board members participated in training provided by 
H.A.R.K. Educational Services, Inc. 
 All board members are required to complete initial board training provided by 
H.A.R.K. Educational Services, Inc.  As part of DELA’s secession plan, potential board 
members completed regular board member training and professional development 
provided by H.A.R.K.  Board member candidates are nominated to actively serve on the 
board from the volunteer pool who have completed the training.  The DELA board 
meets monthly.  The Lead School Administrator is appointed by board to serve as the 
schools’ public information officer and Freedom of Information contact. 
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7. School Oversight 
a. Describe how the Board will approach its oversight role.  Describe the metrics or 

progress indicators that the Board will consider in its analysis of the school, as 
well as how the Board will receive this information (i.e., dashboard) and from 
whom (i.e., Principal/School Leader, Business Manager, committees). Be sure 
to include both the academic, financial and operational metrics, and the 
frequency with which the Board will review these metrics. 

 
 DELA Board of Directors approach to its oversight role built upon the Deming 
Model of “Statistical Product Quality Administration.  The board will examine the larger 
picture of its oversight role and break it down into quantifiable task which includes 
reportable measures.  For example, the board may identify its curriculum function and 
break it down into quantifiable measures such as the frequency and number of 
benchmark test administered in in reading, math, and science.  The board may require 
a report from the Lead School Administrator to assure that all benchmark test we timely 
completed.  In addition, the board may examine the test results from the benchmark test 
and receive a report from the Lead School Administrator to assure the students are 
making sufficient academic progress.  
 

b. Describe the financial policies and procedures that the Board and administration 
will implement and follow in order to ensure that the school remains fiscally 
solvent and that appropriate internal controls are implemented. 

 
 DELA Board of Directors will adopt an Internal Control Policy and Procedure 
consistent with Generally Accepted Accounting Procedures (GAAP) and Delaware Law.  
In addition, the Board will adopt a Financial Policy and Procedure and Procurement 
Policy and Procedure.  These policies and procedures will assure the Board receives 
relevant and timely feedback. These policies enable the board to monitor the school’s 
financial conditions at all times.  The school’s Financial Policy and Procedure will 
include a section which requires the Board to receive monthly budget reports which 
includes the approved budget, this month expenditures, year-to-date expenditures, the 
balance of funds remaining, and the percentage expended.  They will review the budget 
and any proposed budget amendments each month to assure the school remains 
fiscally solvent.  The policies and procedures will establish the means by which 
purchases are made and will require preapproval of purchases.  
 

 
c. Describe an, at a minimum, annual process for evaluating whether financial 

allocations have effectively supported the school in carrying out its mission and 
meeting its goals. 

 
 DELA Board of Directors will conduct an annual review of all resource 
allocations.  The school will engage in annual Strategic Planning in the spring of each 
year which shall include an analysis of progress in student achievement, operations, 
curriculum, financial, and all aspects of the school. 
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d. Identify the enrollment threshold that would compel the Board to delay opening 
the school and explain why. 

 
 If student enrollment is below 120 students the board will likely delay opening, if 
after evaluation and cost cutting the financial model presents an unreasonable 
probability the school cannot be sustained. 
 

e. Describe how the Board and School Leadership Team will utilize the school’s 
mission in everyday practice and decision-making? 

 
 DELA mission will be a driving force in all our decision.  The board and school 
leadership team will work diligently to place our students of the path to the best colleges 
and universities in the world by pressing forward a rigorous academic program and 
support services to help students become high achievers. 
 

f. Describe the School Leader contract.  Identify whether there will be performance 
targets in that contract and, if so, what they are.  

 
 The School Leader Contract will be performance based.  The board has not yet 
established the specific measures of performance, but at a minimum the leaders 
contract performance will be required to align to the performance contract that DELA will 
enter with the State as part of the school’s charter agreement. 

 
8. Board Improvement.  Explain the plan for increasing the capacity of the Board.  

What kinds of orientation or training will new Board members receive?  Describe 
how the Board will evaluate itself and what steps it will take to continually improve 
its capacity to govern.  Describe how current and future Board members will comply 
with any statutory or regulatory requirement related to the training of Board 
members.  

 
 DELA will provide quarterly board training and orientations for prospective board 
members and volunteers.  As part of the board’s secession plan, we intend to maintain 
a short list of qualified board members.  The board will receive ongoing professional 
development form H.A.R.K. and will complete all mandatory board training required the 
State of Delaware.  

 
9. Board Continuity.  Describe how, and on what timeline, new Board members will 

be recruited and added.  Explain how the Board will screen successor members of 
the Board to ensure continuing compliance with the requirements that the Board be 
qualified to operate a charter school and to implement the school’s proposed 
educational program.   

 
 DELA will maintain a secession plan and provide continuing board training and 
orientations.  All board members will have required background checks.  The By-Laws 
provide for the terms of existing board members.  
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10. Ethics and Conflicts of Interest.  Describe the Board’s ethical standards and 
procedures for identifying and addressing conflicts of interest and compliance with 
the State Code of Conduct. 

 
 DELA board of directors has adopted and Conflict of Interest Policy and 
Procedures. DELA board of directors will receiving training on the State Code of 
Conduct and will be required to comply therewith.  DELA will receive continuing 
education on ethics.  
  

 
Advisory Bodies [14 Del. C. §§ 512(1)-(2) and (6)] 
 
1. Describe any advisory bodies or councils to be formed, including the roles and 

duties of these bodies.  Describe the following:  the planned composition of the 
advisory body; the strategy for achieving that composition; the role of parents, 
students, and educators (if applicable); and the reporting structure as it relates to 
the school’s governing body and leadership. 

 
The By-Laws address the issue of Advisory Bodies.  The board has not yet establish 
any active advisory body.  Each authorized advisory body will be created by corporate 
resolution and with identify a specific mandate, duties, responsibilities and membership.  
The resolution will outline how the advisory body will report to the DELA board of 
directors. 
 
Grievance Process [14 Del. C. § 512(9)]  
 
1. Explain the process that the school will follow should a parent, student or staff 

member have an objection to a governing board policy or decision, administrative 
procedure, or practice at the school.  

 
Parents/students, staff, volunteers, and other stakeholders may submit a grievance 

on any issue to the School Administrator in writing, by letter or all the formal grievance 
form, within thirty (30) calendar days of the last occurrence of the act or issue giving rise 
to the grievance. The School Administrator shall conduct an investigation and make a 
written response within five (5) business days of receipt of the written grievance. The 
School Administrator’s response shall provide a written resolution of the matter in issue 
or establish a hearing date. In the event a hearing is scheduled, the parent/student may 
present witnesses and or other evidence to support their grievance. The School 
Administrator shall issue a written decision within ten (10) business days after the 
hearing is concluded. The School Administrator’s written decision, whether or not there 
is a hearing, shall include written findings and conclusions. 

 
 Within ten (10) business days of receipt of the written decision of the School 

Administrator in a matter, the parent/student may appeal the administrative decision to 
the Board of Directors by submitting a written Notice of Appeal to the School 
Administrator. The School Administrator shall notify the parent/student of a hearing date 
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set before the Board of Directors within five (5) business days of receipt of said Notice 
of Appeal. 

 
 Parent/students are entitled to be represented by legal counsel or to have a 

representative to advocate on their behalf (at their own expense) at the hearing before 
the Board of Directors.  The Board of Directors shall issue written findings and 
conclusions within ten (10) business days of the conclusion of the hearing. All decisions 
of the Board of Directors are final decisions. 

 
 The hearing format for all hearings, whether before the School Administrator or 

the Board of Directors, shall consist of the following: 
 
(1) A succinct opening statement by the aggrieved parent/student stating the specific 

acts or issue(s) that give rise to the grievance, a summary of the evidence, and 
the relief being requested. 

(2) The opposing party, if any, may make an opening statement rendering their 
version of acts or issues, their summary of the evidence, and a statement of 
relief. 

(3) The aggrieved parent/student may present evidence including documents and 
witnesses. 

(4) The opposing party, if any, may present evidence including documents and 
witnesses. 

(5) Each party may cross examine witnesses or inquire into evidence of the 
opposing party. 

(6) At the conclusion of the evidence, each party may make a closing statement. 
 
All grievances must be submitted in writing to: Lead School Administrator 
 

 
 

2. Identify the goals of the Board of Directors in terms of monitoring and resolving staff 
and parent complaints. 

 
 DELA seeks to provide due process and a fair and equitable resolution to staff 
and parent complaints.  DELA will provide a transparent process which enables the 
school timely resolve complaints.  The board will annually monitor tis grievance policy 
and procedure to assure that it creates a positive school environment. 
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BY-LAWS 

 

OF 

 

DESTINY EDUCATION LEADERSHIP ACADEMY 

 

 These By-Laws are hereby adopted effective immediately upon signing on the dated of 

adoption set forth below. 

 

 

ARTICLE I- INTRODUCTION; LEGAL STATUS 

 

Section 1: Name 

 

 The name of the non-profit corporation is DESTINY EDUCATION LEADERSHIP 

ACADEMY, of Kent County, duly authorized under the statutes of the State of Delaware. 

 

Section 2: Principal Office 

 

 The Principle office of the Corporation is located in Kent County, in the State of 

Delaware. The street address of the corporation in Kent County is 630 W. Division Street, 

Dover, Delaware 19904. 

 

ARTICLE II – PURPOSES 

 

Section 1: Purposes 

 

The mission of DESTINY EDUCATION LEADERSHIP ACADEMY is as follows: 

 

“To provide a high-quality educational experience which prepares students for success 

in the 21st Century global economy.” 

 

 

ARTICLE III – BOARD OF DIRECTORS 

 

Section 1: Powers 

 

 The activities, affairs and business of the Corporation shall be conducted by or under the 

direction of the Board of Directors. 

 

Section 2: Number, Qualifications, Election, and Tenure 

 

a) The number of directors constituting the Board of Directors shall be no less than five (5) 

and no more than thirteen (13).  

b) A person needs to be at least eighteen (18) years old to be qualified as a Director.  Paid 

employees of the Corporation may not serve on the Board of Directors as voting 

Members.  
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c) Any qualified person seeking to become a Director of the DESTINY EDUCATION 

LEADERSHIP ACADEMY Board will submit an application including a resume and 

explanation of why he/she is seeking membership to the Board. When a vacancy or 

vacancies occur, either by death, resignations, and removal from office, end of term, 

tenure limit, and/or for any other reason, the remaining DESTINY EDUCATION 

LEADERSHIP ACADEMY Board Members will review the applications submitted and 

elect the applicant(s) seeking to become a member of the DESTINY EDUCATION 

LEADERSHIP ACADEMY Board of Directors.   

d) The sitting Board Members may conduct interviews with the perspective Board 

Candidates.  

e) With the exception of the very first planning board, each Director shall hold office for a 

period of four years. The terms for the initial Board of Directors shall be staggered. One 

half (1/2) of the members of the first board shall serve a term of four years, and one half 

(1/2) will serve a term of three years. At the end of these terms, subsequent Directors will 

serve four-year terms.  (The planning board shall be those individuals in place as the 

Board of Directors after the incorporation and application for charter as a school.  

These individuals will serve as the initial Board of Directors.  The initial Board of 

Directors terms shall begin on the first day of July in the year the school is given a 

charter.)    

f) Except non-voting employee Directors, no person appointed or elected shall serve more 

than five (5) consecutive terms. However, each Director shall continue in office until the 

successor in that office shall have been duly appointed or until the current Director 

resigns, becomes disqualified, or until that Director is removed.  

g)  If due to death, resignation or other disability the Board membership falls below three 

(3), resigning members will be released upon the appointment of a replacement member. 

 

Section 3: Ex-Officio Directors 

 

 The Chief Executive Officer/School Director of the Corporation shall during his or her 

respective term serve as an Ex-officio member of the Board of Directors. In addition, there shall 

be such other Ex-officio Directors as elected by a vote of the Directors then holding office. Each 

Ex-officio Director, including the School Director, shall be entitled to enter into all deliberations 

and to receive notice of all meetings, but he or she shall not vote nor be counted in determining 

the existence of a quorum. 

 

Section 4: Duties 

 

a) Directors shall perform any and all duties imposed on them collectively and individually 

by law, the Articles of Incorporation or by these Bylaws. Directors shall stand in a 

fiduciary relation to the corporation and shall discharge the duties of the respective 

positions in good faith, and with that diligence and care which reasonably prudent men 

and women would exercise in similar circumstances and like positions.  

b) Directors shall appoint, remove, and evaluate the Chief Executive Officer (also known as 

the School Director) of the Corporation. .  

c) Directors shall conduct an annual self-evaluation(s) to ensure their quality of service to 

the corporation.  
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d) Directors shall meet at such times and places as required by these Bylaws. The Board 

may consider a director with two consecutive un-excused absences from regular meetings 

as having resigned.  

e) Directors shall register their addresses with the Secretary of the Corporation. 

  

 

Section 5: Resignation of Directors 

 

 A Director may resign at any time by giving notice in writing to the Chairperson or 

Secretary of the Corporation. Such resignation shall take effect at the time specified, or if no time 

is specified, at the time such resignation is received by the Chairperson or Secretary.    

 

Section 6: Vacancies 

 

 If a vacancy should occur in the Board of Directors by death, resignation, 

disqualification, or otherwise, the remaining Directors may continue to conduct the Corporation's 

business. The vacancy will be filled immediately as provided in Section 2c of this Article III.  A 

Director who is chosen in this manner shall hold office for the unexpired portion of the term of 

the person whom the newly elected Director succeeds.  After this period, they may seek to 

remain on the Board thru Section 2 above. 

 

Section 7: Compensation 

 

 Directors shall serve without compensation for their services to the Board. 

 

Section 8: Director's Adverse Interest 

 

 If any Director has an adverse interest in a corporate transaction, such Director must 

make full disclosure to the Board of the adverse interest as soon as such Director knows, or 

should know of its existence. Upon full disclosure, the Board may approve the transaction only 

by a good faith vote of a majority of the disinterested Directors present. However, no such 

transaction may be approved if it would constitute self-dealing prohibited under sections 4941 of 

the Internal Revenue Code of 1986, or the corresponding provisions of any later federal tax laws, 

or if it would result in the imposition of any excise tax under any other provision of Chapter 49A 

of the Internal Revenue Code of 1986, or the corresponding provisions of any later federal tax 

laws. 

 

Section 9: Certain Director Liability 

 

 A Director shall be subject to the liabilities imposed by law upon Directors. In addition, 

all Directors who vote for or assent to any distribution of assets of the Corporation contrary to 

any lawful restrictions in the Delaware Corporation Act of the State of Delaware, the corporate 

Charter, or the Bylaws, shall be jointly and severally liable to the Corporation for the amount of 

such distribution. Furthermore, such liabilities shall not exceed the debts, obligations and 

liabilities existing at the time of the vote or assent where the Director relied and acted in good 

faith on financial statements of the Corporation to be correct and to be based on generally 

accepted principles of sound accounting practice by the Chairperson or the Treasurer, or certified 
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by an independent public accountant or firm of such accountants to fairly reflect the financial 

condition of the Corporation. 

 

Section 10: Conflict of Interest 

 

 Board members shall be completely objective and free of personal conflict when making 

decisions on the board.  The Board shall adopt and update on an annual basis a separate Conflict 

of Interest Policy.  

 

Section 11: Removal 

 

 Members of the Board of Directors (Member) as defined by Section 2 of this Article III 

may be removed with cause in accordance with the Board Handbook, by vote of the Board of 

Directors present at any regular meeting; or at a special meeting of the Board called for that 

purpose. 

 

ARTICLE IV – MEETINGS 

 

Section 1: Open Meetings 

  

The Board will conduct open meetings within the meaning of the Delaware Law for open 

meetings required of public entities. The board will comply with 14 Del. C. § 512(1) and (2), 

including the Freedom of Information Act, 29 Del. Ch. 100 (related to public bodies, public 

records, and open meetings) and have representation of parents of students and a teacher on the 

board.  

 

Section 2: Regular Meetings 

 

 The Board of Directors will meet monthly with the date, time and place being designated 

by the Chairperson or the Chairperson’s designee. One of these meeting shall be the annual 

meeting (Section 5) of the Board of Directors. The Delaware open meeting laws will be followed 

during all meetings of the Board of Directors.  The board shall conduct a minimum of ten (10) 

regular board meetings annually. 

 

Section 3: Substitute Regular Meetings 

 

 If any regular meeting shall not be held as designated in section 2, above, a substitute 

meeting may be called by the Chairperson or by two or more of the Directors. This meeting may 

be designated as a regular meeting. 

 

Section 4: Special Meetings & Emergency Meetings 

 

 The persons authorized to call Special Meetings of the Board are the Chairperson or at 

least two Directors. All Board Members must be notified not less than ten (10) days in advance 

of the place and time of a Special Board Meeting, such notice to be made pursuant to Section 6, 

below.  This notice can be waived for any such meeting by signed writing acknowledging actual 

notice and a desire to meet at an earlier time however such notice must be obtained from all 

Board members. 
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 Emergency matters regarding natural disaster, war, acts of God, major emergent 

governance issues and the like may arise and need the full attention of the Board of Directors for 

the health of the Corporation.  For genuine emergency matters which can not wait until the next 

regular Board meeting the Chairperson (or Vice Chairperson in the absence or unavailability of 

the Board Chair) can call an emergency meeting to deal only with the emergency matters.  A 

quorum must be present.  Notice of an emergency meeting shall by 24 hours unless the same is 

waived by all members. 

 

Section 5: Annual Meeting. 

 

 The annual meeting of the Board of Directors shall be held within 3 months after the 

close of the fiscal year for the purpose of selecting officers, approving financial reports, and to 

transact any other business as may be specified in the notice of the meeting. 

 

Section 6: Notice of Meetings 

 

 Notice of any regular meeting, including the Annual Meeting of the Board of Directors, 

shall be given to the Board Members at least one-week (seven 7 days) prior thereto. Notice of 

any special meeting of the Board of Directors shall be given at least ten (10) days prior thereto. 

All notices shall be in writing delivered personally or sent by mail, email, telegram, or fax to the 

address of each Director as shown on the records of the Corporation.  All meeting of the entire 

Board shall be noticed to the public on the school’s website and/or placed in a local newspaper. 

 

Section 7: Quorum 

 

 The presence of a simple majority of the members of the Board of Directors at a meeting 

duly assembled shall constitute a quorum for the transaction of business. If less than a quorum is 

present at the time and place of any meeting, the Directors present may adjourn the meeting until 

a quorum shall be present. 

 

Section 8: Decision Making 

 

 Notwithstanding any provision of these Bylaws to the contrary, requiring consensus, 

unanimity, or any other percentage of votes by members of the Board, including, without 

limitation, any vote to amend these Bylaws or to elect or replace a director, decisions of the 

Board shall be by a majority vote of the directors present and constituting a quorum. In all cases, 

in the event of a tie, the vote of the Chairperson shall break the tie. The aforementioned 

provisions shall apply to all decisions of the Board.  

 

Roll Call Voting Process 

 

 The Chair shall inquire, prior to the vote, if any member requests the use of the roll call 

process. The Chairperson may, at their discretion, ask for Roll Call Vote even if no request is 

made by other members. If no request is made, the vote may be held immediately. Should a 

request for Roll Call Vote be made, each member of the board, in sequence, is asked to voice 

their summary opinion on the issue. Upon conclusion of the Roll Call, the vote shall be taken. 

 

Page 1.6-14



Destiny Education Leadership Academy                                                                    ATTACHMENT 10-BY-LAWS 
 
 

 

ARTICLE V - OFFICERS 

 

Section 1: Designation of Officers 

 

 The Officers of the Board of Directors of this Corporation shall include the Chairman, 

Secretary and Treasurer. The Directors may designate and fill other corporate offices as needed. 

Any two offices or more may be held by one person, except the offices of Chairperson, 

Secretary, and Treasurer. No officer shall sign or execute any document in more than one 

capacity. 

 

Section 2: Election, Term of Office and Qualifications 

 

 Each officer shall be elected by the Board of Directors at the Annual Meeting. These 

officers shall hold office during the fiscal year after their election. Other officers, as needed, may 

be appointed in accordance with the provisions of Section 3 of this article and may be elected by 

the Board at the Annual Meeting. 

 

Section 3: Subordinate Officers and Agents 

 

 The Board of Directors may appoint other officers or agents (i.e. Chief Executive 

Officer/School Director), each of whom shall hold office for such period, have such authority, 

and perform such duties as the Board of Directors may determine. The Board of Directors may 

delegate to any officer or agent the authority to appoint any subordinate officer or agent and to 

prescribe the respective authorities or duties. 

 

Section 4: Duties 

 

 Officers shall stand in a fiduciary relation to the Corporation and shall discharge the 

duties of their respective positions in good faith, and with that diligence and care which 

reasonably prudent men and women would exercise in similar circumstances and like positions. 

 

Section 5: Removal 

 

 The officers specifically designated in Section 1 of this Article V may be removed either 

with or without cause, by vote of the Board of Directors present at any regular meeting; or at a 

special meeting of the Board called for that purpose. The officers appointed in accordance with 

the provisions of Section 3 of this Article may be removed, either with or without cause, by the 

Board of Directors, by a vote of the Directors present at any meeting. The removal of any person 

from office shall be done without prejudice to the contract rights, if any, of the person so 

removed. 

 

Section 6: Resignations 

 

 Any officer may resign at any time by giving written notice to the Board of Directors or 

to the Chairperson or Secretary, or, if that officer was appointed by an officer or agent in 

accordance with Section 3 of this Article, by giving written notice to the appointing officer or 

agent. 
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Section 7: Vacancies 

 

 A vacancy in any office because of death, resignation, removal or disqualification, or any 

other cause, shall be filled for the unexpired portion of the term of such office in the manner 

prescribed by these Bylaws for regular appointments or elections to such offices. 

 

Section 8: School Director/ Chief Executive Officer 

 

 The School Director/Chief Executive Officer shall have general charge of the business 

and affairs of the corporation and control over its employees. The School Director/Chief 

Executive Officer shall do and perform such other duties as may be assigned by the Board of 

Directors, including managing of day-to-day operations. The School Director shall serve an ex-

officio member of the Parent Advisory Committee and the Board of Directors as well as work in 

Partnership with these groups to achieve the mission of the DESTINY EDUCATION 

LEADERSHIP ACADEMY. The Board shall have ultimate authority in the hiring or discharge 

of Teachers. 

 

 

Sections 9: Chairperson 

 

 The Chairperson shall have general charge of the business and affairs of the Board of 

Directors. The Chairperson has the responsibility for conducting meetings. The Chairperson shall 

perform such other assigned duties as may be assigned by the Board of Directors. 

 

Section 10: Vice-Chairperson 

 

 At the request of the Chairperson, or in absence or disability of the Chairperson, the 

Vice-Chairperson shall perform all the duties of the Chairperson and when so acting shall have 

all the powers of and be subject to all the restrictions upon the Chairperson. 

 

Section 11: Secretary 

 

 The Secretary (or designee) shall keep the minutes of the meetings of the Board of 

Directors and shall see that all notices are duly given in accordance with the provisions of these 

Bylaws or as required by the law. The Secretary shall be the custodian of the statements, books, 

records, reports, certificates, and other documents of the Corporation and the seal of the 

Corporation and see that the seal is affixed to all documents requiring such seal. The Secretary 

shall perform all duties and possess all authority incident to the office of Secretary, and such 

other duties and have such other authority as may be assigned by the Board of Directors. 

 

Section 12: Treasurer 

 

 The Treasurer shall have supervision over the funds, receipts, disbursements and 

securities of the corporation and shall serve on the Finance Committee. The Treasurer shall 

perform such other duties and have such other authority as may be assigned or granted by the 

Board of Directors. The Treasurer may be required to give a bond for the faithful performance of 

the duties of the office in such form and amount as the Board of Directors may determine. 
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Section 13: Duties of Officers may be Delegated 

 

 In case of absence of any officer of the corporation or for any other reason that the Board 

may deem sufficient, the Board may delegate authority of duties of such officer to any other 

officer or to any Director provided a majority of the entire Board of Directors concurs therein. 

 

ARTICLE VI – COMMITTEES 

 

Section 1: General 

 

 The Board shall have two (2) standing committees – Executive and Finance. Committees 

shall meet and conduct business between board meetings and make reports and recommendations 

at board meetings. Each Director shall serve on at least one standing committee. 

 

Section 2: Executive Committee 

 

 The members of the Executive Committee shall be the Chairperson of the Board, Vice 

Chairperson, the Secretary, the Treasurer. The Executive Committee shall be vested with the 

powers of the Board, except as to those matters herein specifically requiring an affirmative vote 

of the entire Board of Directors. The Executive Committee may exercise its powers when the 

Board is not in session or in the absence of a quorum thereof. A majority of the members of the 

Executive Committee shall constitute a quorum thereof. 

 

Section 3: Finance Committee 

 

 The Chair of the Board shall nominate, and the Board of Directors shall elect a Finance 

Committee. Membership on this committee will not be restricted to the Board of Directors. The 

Chairperson of the Board of Directors and the School Director shall serve as Ex-officio members 

of the Finance Committee. The Finance Committee shall supervise the financial affairs of the 

School and shall make recommendations from time to time in regard to the operating and capital 

budgets, salaries, and other business affairs. 

 

Section 4: Parent Advisory Committee. 

 

 Parents of DESTINY EDUCATION LEADERSHIP ACADEMY students shall form the 

Parent Advisory Committee and shall nominate and elect the committee's officers. The School 

Director shall serve as an Ex-officio member of the Parent Advisory Committee. The Parent 

Advisory Committee shall work with the school involving volunteer parental services, fund-

raising and school performance and shall make recommendations from time to time in regard to 

said affairs. 

 

Section 5: Additional Committees 

 

 The Board of Directors may designate other committees, each of which shall consist of 

two or more Directors and each of which, to the extent provided in such resolution, shall have 

and exercise the authority of the Board of Directors in the management of the Corporation, but 

the designation of such committees and the delegation thereto of authority shall not operate to 

relieve the Board of Directors or any individual Director of any responsibility or liability 
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imposed upon it or him or her by law. The Chairperson of the Board of Directors and the School 

Director shall serve as Ex-officio members of such other committees. Membership on such other 

committees may, but need not be, limited to members of the Board of Directors. Other 

committees not having and exercising the authority of the Board of Trustees in the management 

of the Corporation may be designated by the Chairperson of the Board or by resolution adopted 

by a majority of the Directors present at a meeting at which a quorum is present. 

 

ARTICLE VII – PROCEDURES AND RESTRICTIONS 

 

Section 1: Contracts 

 

 Except as otherwise provided in these Bylaws, the Board of Directors may authorize any 

officer or agent to enter into any contract or to execute or deliver any instrument on behalf of the 

Corporation, and such authority may be general or confined to specific instances.  All contracts 

executed by the Corporation shall contain any mandatory language provided in the Delaware 

School Act. 

 

Section 2: Loans 

 

 No loans shall be contracted on behalf of the Corporation and no evidences of 

indebtedness shall be issued in its name, unless and except as authorized by the Board of 

Directors. Any officer or agent of the Corporation thereunto so authorized may effect loans or 

advances for the Corporation and for such loans and advances may make, execute, and deliver 

promissory notes, bonds, or other evidences of indebtedness of the Corporation. 

 

Section 3: Deposits 

 

 All funds of the Corporation shall be deposited from time to time to the credit of the 

Corporation in such banks or trust companies or with such bankers or other depositories as the 

Board of Directors may select, or as may be selected by any officer or agent of the Corporation 

to whom such power may from time to time be given by the Board of Directors. 

 

Section 4: Checks, Drafts 

 

 All notes, drafts, acceptances, checks and endorsements or other evidences of 

indebtedness shall be signed by the Chairperson or Vice-Chairperson and by the School Director 

or the Treasurer, or in such other manner as the Board of Directors may determine. 

Endorsements for deposit to the credit of the Corporation in any of its duly authorized 

depositories will be made by the School Director or Treasurer or by any officer or agent who 

may be designated by resolution of the Board of Directors in such manner as such resolution may 

provide. 

 

Section 5: Gifts 

 

 The Board of Directors may accept on behalf of the Corporation any contribution; gift, 

bequest, or devise for the general purposes or for any special or educational proposes of 

DESTINY EDUCATION LEADERSHIP ACADEMY which is not in conflict with its tax-

exempt status. 
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ARTICLE VIII – GENERAL PROVISIONS 

 

Section 1: Corporate Seal 

 

 The corporate seal shall be in such form as shall be approved by the Board of Directors. 

 

Section 2: Fiscal Year 

 

 The fiscal year of the corporation shall be July 1 through June 30. 

 

Section 3: Amendments to Bylaws 

 

 These Bylaws may be altered, amended, or repealed, and new Bylaws may be adopted at 

any regular or special meeting upon a vote of the Directors then in office.  By-Law changes 

required a 2/3 majority vote and approval by the Delaware State Board of Education or its 

designee.  Notice shall be given of the intention to alter, amend, or repeal or to adopt new 

Bylaws at such meeting at least ten (10) days prior to such meeting in writing delivered 

personally or sent by mail, e-mail or fax to the address of each Director as shown on the records 

of the Corporation. 

 

 

Section 4: Books and Records 

 

 The Corporation shall keep correct and complete books and records of accounts and shall 

keep minutes of the proceedings of its Board of Directors.  Board records and meeting minutes 

are subject to the Delaware Public Records Act. 

 

Section 5: Meeting Regulation 

 

 All meetings of the Corporation including annual, special, and other shall be governed by 

the following established group agreements: one person speaks at a time; respect diverse 

opinions; agree to disagree; willingness to let up when its time; listen: sit back, breathe, hear; 

learn from others: don’t simply defend a position, willingness to encourage “thinking out of the 

box”; strive to find another answer. 

 

Section 6: Officer and Director Indemnification 

 

 The Corporation shall indemnify any Director or former Director or officer of the 

Corporation or any person who may have served at its request as a director or officer of another 

corporation, partnership, joint venture, trust, or other enterprise against liabilities and reasonable 

litigation expenses, including attorneys' fees, incurred by the Director in connection with any 

action, suit or proceeding in which that Director is made or threatened to be made a party by 

reason of being or having been such Director or officer, except in relation to matters as to which 

the Director shall be adjudged in such action, suit or proceeding to have acted in bad faith or to 

have been liable or guilty by reason of willful misconduct in the performance of duty. The 
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indemnification authorized by this Section 6 (a) shall be in addition to that permitted by the 

Delaware Corporations Act or as authorized in these Bylaws. 

 

 The corporation may purchase and maintain insurance on behalf of any person who is or 

was a Director, officer, employee or agent of the corporation or is or was serving at the request 

of the corporation as a director, officer, employee, or agent of the corporation, partnership, joint 

venture, trust, or other enterprise against any liability asserted against and incurred by the person 

in such capacity, or arising out of the officer's status as such, whether or not the corporation 

would have the power to indemnify that officer against such liability. Expenses incurred by a 

Director, officer, employee, or agent in defending a civil or criminal action suit or proceeding 

may be paid by the corporation in advance of the final disposition of such action, suit or 

proceeding as authorized by the Board of Directors in the specific case upon receipt of an 

undertaking by or on behalf of the Director, officer, employee, or agent to repay such amount 

unless it shall be ultimately be determined that the person is entitled to be indemnified by the 

corporation as authorized in the Delaware Charter School Act or as authorized in these Bylaws. 

 

Section 7: Prohibited Activities 

 

 The Corporation shall comply with 50l(c)(3) prohibitions against substantial lobbying 

and involvement in political campaigns for public candidates. No part of the net earnings of the 

corporation shall inure to the benefit of or be distributable to, its members, Directors, officers, or 

other private persons. Notwithstanding any other provisions of these articles, the Corporation 

shall not carry on any other activities not permitted to be carried on (a) by corporations exempt 

from federal income tax under Section 501(c)(3) of the Internal Revenue Code or (b) by a 

corporation, contributions to which are deductible under Section 17Q(c)(2) of the Code. 

 

 DESTINY EDUCATION LEADERSHIP ACADEMY IS RESTRICTED TO OPEIING 

AND OPERATING OF CHARTER SCHOOLS, BEFORE SCHOOL PROGRAMS, AFTER 

SCHOOL PROGRAMS, AND EDUCATIONALLY-RELATED PROGRAMS OFFERED OUT 

SIDE OF THE TRADITIONALY SCHOOL YEAR. 

 

Section 8: Non-Discrimination 

 

 “Destiny Education Leadership Academy shall admit students of any race, color, national 

and ethnic origin to all the rights, privileges, programs, and activities generally accorded or made 

available to students at the school.  It does not discriminate on the basis of race, color, national 

and ethnic origin in administration of its educational policies, admissions policies, scholarship 

and loan programs, and athletic and other school-administered programs.” 

 

Section 8: Disposal of Assets 

 

 Upon the dissolution of the Corporation, the Board of Directors shall, after paying or 

making provision for the payment of all of the liabilities of the corporation, dispose of all of the 

assets of the Corporation as directed pursuant to Delaware Law the corporation’s “Dissolution 

Clause.” 
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 The undersigned persons certify the foregoing Bylaws have been adopted as the 

Bylaws of the Corporation, in accordance with the requirement of the Delaware 

Corporation Act. 

          

Date Adopted: _______________ 

 

 

      ________________________________________ 

      ANDRE’ BOGGERTY 

      Board Chair 

 

 

Attest: _________________________________ 

 NATALIE CHERRY 

 Board Secretary       
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Destiny Education Leadership Academy Attachment 13-Founding Board Member 

2.4 Charter School Board Member Information Form 

Attachment 13 
14 Del. C. § 512(1), (3), (6) and (9) 

To be completed individually by each proposed charter school board member 
Serving on a public charter school board of directors is a position of public trust and fiduciary 
responsibility. As a board member of a public school, you are responsible for ensuring the quality of the 
school program, competent stewardship of public funds, and the school’s fulfillment of its public 
obligations and all terms of its charter. 

As part of the application for a new charter school, the Delaware Department of Education (DDOE) 
requests that each prospective board member respond individually to this questionnaire. Where 
narrative responses are required, brief responses are sufficient. 

The purpose of this questionnaire is twofold: 

(1) To give application reviewers a clearer introduction to the Founding Group behind each school
proposal in advance of the applicant interview, and to be better prepared for the interview/Initial
Meeting; and

(2) To encourage board members to reflect individually as well as collectively on their common mission,
purposes, and obligations at the earliest stage of school development.

Background 

1. The name of the charter school on whose board you intend to serve:

Destiny Education Leadership Academy 

2. Full name:

Home Address:

Business Name and Address:

Telephone Number:

E-mail address:

3. Brief educational and employment history (no narrative response is required if résumé and
professional biography are attached).

_____Résumé and professional biography are attached 

4. Indicate whether you currently or have previously served on a board of a school district, another
charter school, a non-public school, or any not-for-profit corporation (to the extent not otherwise
indicated in your response to Item 3, above).

____Yes

____Does not apply to me Page 1.6-28



Destiny Education Leadership Academy Attachment 13-Founding Board Member 

5. Why would you like to serve on the board of the proposed charter school?

6. What is your understanding of the appropriate role of a public charter school board member?

7. Describe any previous experience you have that is relevant to serving on the charter school’s board
(e.g., other board service). If you have not had previous experience of this nature, explain why you
have the capability to be an effective charter school board member.

8. Describe the specific knowledge and experience that you would bring to the board.

9. Indicate whether you have submitted the results of a criminal background check and check of the
Child Abuse Registry according to the instructions provided in the charter application.

_____Yes 

  _____ No 
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4. How will you know if the school is succeeding (or not) in its mission?

3. What do you believe to be the characteristics of a successful charter school?

2. What is your understanding of the school's proposed educational program?

1. What is your understanding of the school's mission and guiding beliefs?

Destiny Education Leadership Academy Attachment 13-Founding Board Member 

School Mission and Program
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Governance 

1. Describe the role that the board will play in the school’s operation.

4. What is your responsibility and what course of action would you take if you believed that one or more 
members of the school’s board were acting unethically or not in the best interests of the school?

3. What specific steps do you think the board will need to take to ensure that the school is successful?

2. Provide a forecast of where you see the school after its first year of operation and then again in four years.
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2.4 Charter School Board Member Information Form 

Attachment 13 
14 Del. C. § 512(1), (3), (6) and (9) 

To be completed individually by each proposed charter school board member 
Serving on a public charter school board of directors is a position of public trust and fiduciary 
responsibility. As a board member of a public school, you are responsible for ensuring the quality of the 
school program, competent stewardship of public funds, and the school’s fulfillment of its public 
obligations and all terms of its charter. 

As part of the application for a new charter school, the Delaware Department of Education (DDOE) 
requests that each prospective board member respond individually to this questionnaire. Where 
narrative responses are required, brief responses are sufficient. 

The purpose of this questionnaire is twofold: 

(1) To give application reviewers a clearer introduction to the Founding Group behind each school
proposal in advance of the applicant interview, and to be better prepared for the interview/Initial
Meeting; and

(2) To encourage board members to reflect individually as well as collectively on their common mission,
purposes, and obligations at the earliest stage of school development.

Background 

1. The name of the charter school on whose board you intend to serve:

Destiny Education Leadership Academy 

2. Full name:

Home Address:

Business Name and Address:

Telephone Number:

E-mail address:

3. Brief educational and employment history (no narrative response is required if résumé and
professional biography are attached).

_____Résumé and professional biography are attached 

4. Indicate whether you currently or have previously served on a board of a school district, another
charter school, a non-public school, or any not-for-profit corporation (to the extent not otherwise
indicated in your response to Item 3, above).

____Yes

____Does not apply to me Page 1.6-32



Destiny Education Leadership Academy Attachment 13-Founding Board Member 

5. Why would you like to serve on the board of the proposed charter school?

6. What is your understanding of the appropriate role of a public charter school board member?

7. Describe any previous experience you have that is relevant to serving on the charter school’s board
(e.g., other board service). If you have not had previous experience of this nature, explain why you
have the capability to be an effective charter school board member.

8. Describe the specific knowledge and experience that you would bring to the board.

9. Indicate whether you have submitted the results of a criminal background check and check of the
Child Abuse Registry according to the instructions provided in the charter application.

_____Yes 

  _____ No 
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4. How will you know if the school is succeeding (or not) in its mission?

3. What do you believe to be the characteristics of a successful charter school?

2. What is your understanding of the school's proposed educational program?

1. What is your understanding of the school's mission and guiding beliefs?

Destiny Education Leadership Academy Attachment 13-Founding Board Member 

School Mission and Program
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Governance 

1. Describe the role that the board will play in the school’s operation.

4. What is your responsibility and what course of action would you take if you believed that one or more 
members of the school’s board were acting unethically or not in the best interests of the school?

3. What specific steps do you think the board will need to take to ensure that the school is successful?

2. Provide a forecast of where you see the school after its first year of operation and then again in four years.
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2.4 Charter School Board Member Information Form 

Attachment 13 
14 Del. C. § 512(1), (3), (6) and (9) 

To be completed individually by each proposed charter school board member 
Serving on a public charter school board of directors is a position of public trust and fiduciary 
responsibility. As a board member of a public school, you are responsible for ensuring the quality of the 
school program, competent stewardship of public funds, and the school’s fulfillment of its public 
obligations and all terms of its charter. 

As part of the application for a new charter school, the Delaware Department of Education (DDOE) 
requests that each prospective board member respond individually to this questionnaire. Where 
narrative responses are required, brief responses are sufficient. 

The purpose of this questionnaire is twofold: 

(1) To give application reviewers a clearer introduction to the Founding Group behind each school
proposal in advance of the applicant interview, and to be better prepared for the interview/Initial
Meeting; and

(2) To encourage board members to reflect individually as well as collectively on their common mission,
purposes, and obligations at the earliest stage of school development.

Background 

1. The name of the charter school on whose board you intend to serve:

Destiny Education Leadership Academy 

2. Full name:

Home Address:

Business Name and Address:

Telephone Number:

E-mail address:

3. Brief educational and employment history (no narrative response is required if résumé and
professional biography are attached).

_____Résumé and professional biography are attached 

4. Indicate whether you currently or have previously served on a board of a school district, another
charter school, a non-public school, or any not-for-profit corporation (to the extent not otherwise
indicated in your response to Item 3, above).

____Yes

____Does not apply to me Page 1.6-36
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5. Why would you like to serve on the board of the proposed charter school?

6. What is your understanding of the appropriate role of a public charter school board member?

7. Describe any previous experience you have that is relevant to serving on the charter school’s board
(e.g., other board service). If you have not had previous experience of this nature, explain why you
have the capability to be an effective charter school board member.

8. Describe the specific knowledge and experience that you would bring to the board.

9. Indicate whether you have submitted the results of a criminal background check and check of the
Child Abuse Registry according to the instructions provided in the charter application.

_____Yes 

  _____ No 
Page 1.6-37



4. How will you know if the school is succeeding (or not) in its mission?

3. What do you believe to be the characteristics of a successful charter school?

2. What is your understanding of the school's proposed educational program?

1. What is your understanding of the school's mission and guiding beliefs?

Destiny Education Leadership Academy Attachment 13-Founding Board Member 

School Mission and Program
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Governance 

1. Describe the role that the board will play in the school’s operation.

4. What is your responsibility and what course of action would you take if you believed that one or more 
members of the school’s board were acting unethically or not in the best interests of the school?

3. What specific steps do you think the board will need to take to ensure that the school is successful?

2. Provide a forecast of where you see the school after its first year of operation and then again in four years.
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2.4 Charter School Board Member Information Form 

Attachment 13 
14 Del. C. § 512(1), (3), (6) and (9) 

To be completed individually by each proposed charter school board member 
Serving on a public charter school board of directors is a position of public trust and fiduciary 
responsibility. As a board member of a public school, you are responsible for ensuring the quality of the 
school program, competent stewardship of public funds, and the school’s fulfillment of its public 
obligations and all terms of its charter. 

As part of the application for a new charter school, the Delaware Department of Education (DDOE) 
requests that each prospective board member respond individually to this questionnaire. Where 
narrative responses are required, brief responses are sufficient. 

The purpose of this questionnaire is twofold: 

(1) To give application reviewers a clearer introduction to the Founding Group behind each school
proposal in advance of the applicant interview, and to be better prepared for the interview/Initial
Meeting; and

(2) To encourage board members to reflect individually as well as collectively on their common mission,
purposes, and obligations at the earliest stage of school development.

Background 

1. The name of the charter school on whose board you intend to serve:

Destiny Education Leadership Academy 

2. Full name:

Home Address:

Business Name and Address:

Telephone Number:

E-mail address:

3. Brief educational and employment history (no narrative response is required if résumé and
professional biography are attached).

_____Résumé and professional biography are attached 

4. Indicate whether you currently or have previously served on a board of a school district, another
charter school, a non-public school, or any not-for-profit corporation (to the extent not otherwise
indicated in your response to Item 3, above).

____Yes

____Does not apply to me Page 1.6-40
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5. Why would you like to serve on the board of the proposed charter school?

6. What is your understanding of the appropriate role of a public charter school board member?

7. Describe any previous experience you have that is relevant to serving on the charter school’s board
(e.g., other board service). If you have not had previous experience of this nature, explain why you
have the capability to be an effective charter school board member.

8. Describe the specific knowledge and experience that you would bring to the board.

9. Indicate whether you have submitted the results of a criminal background check and check of the
Child Abuse Registry according to the instructions provided in the charter application.

_____Yes 

  _____ No 
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4. How will you know if the school is succeeding (or not) in its mission?

3. What do you believe to be the characteristics of a successful charter school?

2. What is your understanding of the school's proposed educational program?

1. What is your understanding of the school's mission and guiding beliefs?

Destiny Education Leadership Academy Attachment 13-Founding Board Member 

School Mission and Program
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Governance 

1. Describe the role that the board will play in the school’s operation.

4. What is your responsibility and what course of action would you take if you believed that one or more 
members of the school’s board were acting unethically or not in the best interests of the school?

3. What specific steps do you think the board will need to take to ensure that the school is successful?

2. Provide a forecast of where you see the school after its first year of operation and then again in four years.
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2.4 Charter School Board Member Information Form 

Attachment 13 
14 Del. C. § 512(1), (3), (6) and (9) 

To be completed individually by each proposed charter school board member 
Serving on a public charter school board of directors is a position of public trust and fiduciary 
responsibility. As a board member of a public school, you are responsible for ensuring the quality of the 
school program, competent stewardship of public funds, and the school’s fulfillment of its public 
obligations and all terms of its charter. 

As part of the application for a new charter school, the Delaware Department of Education (DDOE) 
requests that each prospective board member respond individually to this questionnaire. Where 
narrative responses are required, brief responses are sufficient. 

The purpose of this questionnaire is twofold: 

(1) To give application reviewers a clearer introduction to the Founding Group behind each school
proposal in advance of the applicant interview, and to be better prepared for the interview/Initial
Meeting; and

(2) To encourage board members to reflect individually as well as collectively on their common mission,
purposes, and obligations at the earliest stage of school development.

Background 

1. The name of the charter school on whose board you intend to serve:

Destiny Education Leadership Academy 

2. Full name:

Home Address:

Business Name and Address:

Telephone Number:

E-mail address:

3. Brief educational and employment history (no narrative response is required if résumé and
professional biography are attached).

_____Résumé and professional biography are attached 

4. Indicate whether you currently or have previously served on a board of a school district, another
charter school, a non-public school, or any not-for-profit corporation (to the extent not otherwise
indicated in your response to Item 3, above).

Yes

Does not apply to me

_____

_____ Page 1.6-44



Destiny Education Leadership Academy Attachment 13-Founding Board Member 

5. Why would you like to serve on the board of the proposed charter school?

6. What is your understanding of the appropriate role of a public charter school board member?

7. Describe any previous experience you have that is relevant to serving on the charter school’s board
(e.g., other board service). If you have not had previous experience of this nature, explain why you
have the capability to be an effective charter school board member.

8. Describe the specific knowledge and experience that you would bring to the board.

9. Indicate whether you have submitted the results of a criminal background check and check of the
Child Abuse Registry according to the instructions provided in the charter application.

_____Yes 

_____No 

School Mission and Program 
1. What is your understanding of the school's mission and guiding beliefs?

2. What is your understanding of the school's proposed educational program?

3. What do you believe to be the characteristics of a successful charter school?

4. How will you know if the school is succeeding (or not) in its mission?
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Attachment 13 - S. McCray 

Question 8 Addendum  

I began in education as a substitute teacher for a local school district from K-12 grades while completing 
a Master’s in secondary education with a concentration in literacy. I was subsequently employed as a 
before and After Care Coordinator from pre-k thru 8 grades and quickly learned the need for after 
school enrichment to supplement in-school learning, I also worked as the specials instructor facilitating 
Spanish art and gym classes before I began teaching 5- 6 grades.  

My background in English and literacy is an essential element for elementary school students. I train 
superior writers and readers to educate their peers as tutors in college and firmly believe in the cliché 
that readers and leaders. My student workers are leaders because of their reading and writing 
experiences while in grade school.  

 A portion of my current job is dedicated to teaching students on academic probation at a local 
university. I have experience identifying deficiencies on a college level that is most often derived from 
subpar efforts and experiences for the student in their K-12 years. I want to have some influence to 
reach these students in their formative years.   
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Governance 

1. Describe the role that the board will play in the school’s operation.

2. Provide a forecast of where you see the school after its first year of operation and then again in
four years.

3. What specific steps do you think the board will need to take to ensure that the school is
successful?

4. What is your responsibility and what course of action would you take if you believed that one or
more members of the school’s board were acting unethically or not in the best interests of the
school?
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Destiny Education Leadership Academy Attachment 13-Founding Board Member 

2.4 Charter School Board Member Information Form 

Attachment 13 
14 Del. C. § 512(1), (3), (6) and (9) 

To be completed individually by each proposed charter school board member 
Serving on a public charter school board of directors is a position of public trust and fiduciary 
responsibility. As a board member of a public school, you are responsible for ensuring the quality of the 
school program, competent stewardship of public funds, and the school’s fulfillment of its public 
obligations and all terms of its charter. 

As part of the application for a new charter school, the Delaware Department of Education (DDOE) 
requests that each prospective board member respond individually to this questionnaire. Where 
narrative responses are required, brief responses are sufficient. 

The purpose of this questionnaire is twofold: 

(1) To give application reviewers a clearer introduction to the Founding Group behind each school
proposal in advance of the applicant interview, and to be better prepared for the interview/Initial
Meeting; and

(2) To encourage board members to reflect individually as well as collectively on their common mission,
purposes, and obligations at the earliest stage of school development.

Background 

1. The name of the charter school on whose board you intend to serve:

Destiny Education Leadership Academy 

2. Full name:

Home Address:

Business Name and Address:

Telephone Number:

E-mail address:

3. Brief educational and employment history (no narrative response is required if résumé and
professional biography are attached).

_____Résumé and professional biography are attached 

4. Indicate whether you currently or have previously served on a board of a school district, another
charter school, a non-public school, or any not-for-profit corporation (to the extent not otherwise
indicated in your response to Item 3, above).

____Yes
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5. Why would you like to serve on the board of the proposed charter school?

6. What is your understanding of the appropriate role of a public charter school board member?

7. Describe any previous experience you have that is relevant to serving on the charter school’s board
(e.g., other board service). If you have not had previous experience of this nature, explain why you
have the capability to be an effective charter school board member.

8. Describe the specific knowledge and experience that you would bring to the board.

9. Indicate whether you have submitted the results of a criminal background check and check of the
Child Abuse Registry according to the instructions provided in the charter application.

_____Yes 

  _____ No 
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4. How will you know if the school is succeeding (or not) in its mission?

3. What do you believe to be the characteristics of a successful charter school?

2. What is your understanding of the school's proposed educational program?

1. What is your understanding of the school's mission and guiding beliefs?

Destiny Education Leadership Academy Attachment 13-Founding Board Member 

School Mission and Program
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Governance 

1. Describe the role that the board will play in the school’s operation.

4. What is your responsibility and what course of action would you take if you believed that one or more 
members of the school’s board were acting unethically or not in the best interests of the school?

3. What specific steps do you think the board will need to take to ensure that the school is successful?

2. Provide a forecast of where you see the school after its first year of operation and then again in four years.
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Destiny Education Leadership Academy Attachment 13-Founding Board Member 

2.4 Charter School Board Member Information Form 

Attachment 13 
14 Del. C. § 512(1), (3), (6) and (9) 

To be completed individually by each proposed charter school board member 
Serving on a public charter school board of directors is a position of public trust and fiduciary 
responsibility. As a board member of a public school, you are responsible for ensuring the quality of the 
school program, competent stewardship of public funds, and the school’s fulfillment of its public 
obligations and all terms of its charter. 

As part of the application for a new charter school, the Delaware Department of Education (DDOE) 
requests that each prospective board member respond individually to this questionnaire. Where 
narrative responses are required, brief responses are sufficient. 

The purpose of this questionnaire is twofold: 

(1) To give application reviewers a clearer introduction to the Founding Group behind each school
proposal in advance of the applicant interview, and to be better prepared for the interview/Initial
Meeting; and

(2) To encourage board members to reflect individually as well as collectively on their common mission,
purposes, and obligations at the earliest stage of school development.

Background 

1. The name of the charter school on whose board you intend to serve:

Destiny Education Leadership Academy 

2. Full name:

Home Address:

Business Name and Address:

Telephone Number:

E-mail address:

3. Brief educational and employment history (no narrative response is required if résumé and
professional biography are attached).

_____Résumé and professional biography are attached 

4. Indicate whether you currently or have previously served on a board of a school district, another
charter school, a non-public school, or any not-for-profit corporation (to the extent not otherwise
indicated in your response to Item 3, above).

____Yes
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5. Why would you like to serve on the board of the proposed charter school?

6. What is your understanding of the appropriate role of a public charter school board member?

7. Describe any previous experience you have that is relevant to serving on the charter school’s board
(e.g., other board service). If you have not had previous experience of this nature, explain why you
have the capability to be an effective charter school board member.

8. Describe the specific knowledge and experience that you would bring to the board.

9. Indicate whether you have submitted the results of a criminal background check and check of the
Child Abuse Registry according to the instructions provided in the charter application.

_____Yes 

  _____ No 
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4. How will you know if the school is succeeding (or not) in its mission?

3. What do you believe to be the characteristics of a successful charter school?

2. What is your understanding of the school's proposed educational program?

1. What is your understanding of the school's mission and guiding beliefs?

Destiny Education Leadership Academy Attachment 13-Founding Board Member 

School Mission and Program
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Governance 

1. Describe the role that the board will play in the school’s operation.

4. What is your responsibility and what course of action would you take if you believed that one or more 
members of the school’s board were acting unethically or not in the best interests of the school?

3. What specific steps do you think the board will need to take to ensure that the school is successful?

2. Provide a forecast of where you see the school after its first year of operation and then again in four years.
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                                                     La Mar T. Gunn, MBA, CFRE 

2.4 Charter School Board Member Information Form 
 
Attachment 13 
14 Del. C. § 512(1), (3), (6) and (9) 
 
To be completed individually by each proposed charter school board member 
Serving on a public charter school board of directors is a position of public trust and fiduciary 
responsibility. As a board member of a public school, you are responsible for ensuring the quality of the 
school program, competent stewardship of public funds, and the school’s fulfillment of its public 
obligations and all terms of its charter. 
 
As part of the application for a new charter school, the Delaware Department of Education (DDOE) 
requests that each prospective board member respond individually to this questionnaire. Where 
narrative responses are required, brief responses are sufficient. 
 
The purpose of this questionnaire is twofold: 
 
(1) To give application reviewers a clearer introduction to the Founding Group behind each school 
proposal in advance of the applicant interview, and to be better prepared for the interview/Initial 
Meeting; and 
 
(2) To encourage board members to reflect individually as well as collectively on their common mission, 
purposes, and obligations at the earliest stage of school development. 
 
Background 
 

1. The name of the charter school on whose board you intend to serve:  
 

Destiny Education Leadership Academy 
 

2. Full name: La Mar T. Gunn 
 

Home Address: 2 Old North Road, #502, Camden Wyoming, DE  19934 
 

Business Name and Address:  Gunn Wealth Management 
 

Telephone Number: (302) 218-6407 
 

E-mail address: lgunn@gunnwealthmanagement.com   
 
3. Brief educational and employment history (no narrative response is required if résumé and 
professional biography are attached). 
 

__X___Résumé and professional biography are attached 
 

4. Indicate whether you currently or have previously served on a board of a school district, another 
charter school, a non-public school, or any not-for-profit corporation (to the extent not otherwise 
indicated in your response to Item 3, above). 
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_____Yes 
 
__X___Does not apply to me 
 

5. Why would you like to serve on the board of the proposed charter school? 
 
I am serving on the board of Destiny Education Leadership Academy out of a sense of civil duty to the 
Kent County community.  Other members of the board familiar with my background in fundraising and 
financial management requested that I serve on the board.  After reviewing the Preliminary School 
Design Plan and learning of academic standing of certain students I felt the project is a cause worthy of 
my support and expertise. I would like to serve because I believe that helping student prepare for a 
strong academic future is an important cause. 
 
6. What is your understanding of the appropriate role of a public charter school board member? 
 
The appropriate role of a public charter school board member is governance, budgeting, curriculum, and 
general oversight of the total operation of the school as part of a collective corporate body.  The 
individual board member has fiduciary duties as both a nonprofit board member and as a public charter 
school board member.  These duties are established by law.  I also recognize that individual board 
members have a continuing duty to learn and improve understanding of charter school operations and 
seek to help make the school successful.  The public charter school board conducts open meetings and 
complies with Freedom of Information laws. 
 
7. Describe any previous experience you have that is relevant to serving on the charter school’s board 
(e.g., other board service). If you have not had previous experience of this nature, explain why you 
have the capability to be an effective charter school board member. 
 
I have served several years as a board member for the Hope Foundation and Omega Charities.  I 
previously served on the board of the Methodist Action Program as indicated in my resume.  I 
understand how nonprofit board should operate and my individual duties as a board member.  I am an 
experienced board member.  My past experience will help the Destiny Education Leadership Academy 
board successfully operate and carry of its duties as a board. 
 
8. Describe the specific knowledge and experience that you would bring to the board. 
 
My financial experience is the reason I was requested to serve on the board.  I bring extensive 
experience in financial matters and will serve as the Board Treasurer.  I also bring significant fundraising 
experience to the board. 
 
9. Indicate whether you have submitted the results of a criminal background check and check of the 
Child Abuse Registry according to the instructions provided in the charter application. 
 

__X__Yes 
_____No 
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School Mission and Program 
 

1. What is your understanding of the school’s mission and guiding beliefs? 
 
It is my understanding the school’s mission is to provide students with a rigorous academic experience 
to help prepare them for ultimate admission to the best colleges and universities in the world.  The 
guiding beliefs include the proposition that to gain admission to the best colleges and universities 
requires students to read, write, and perform mathematics above the local, state, and nation average.  
Therefore, students must start in elementary school to build the academic foundation to enable them to 
be positioned to have the option to gain admission to the best colleges and universities. 
 

2. What is your understanding of the school’s proposed educational program? 
 
Destiny Education Leadership Academy’s proposed education program has been identified as a program 
of “Intelligent Academic Rigor.”  The school’s major focus is reading, math, and science using a 21st 
Century Education Model which is data-driven, engages the use of technology, and is student-centered. 
 

3. What do you believe to be the characteristics of a successful charter school? 
 
A successful charter school is one that builds strong character in students and has superior student 
academic performance.  A successful charter school is well managed as a business entity and operates in 
complete compliance with local, state, and federal law.  A successful charter school is sensitive to the 
needs of its students, parents, staff, and other stakeholders which support the school. 
 

4. How will you know that the school is succeeding (or not) in its mission? 
 
The board will establish annual goals and measurable objectives.  The board will use these measures to 
determine whether the school is successful or not.  As a data-driven school the board will have the 
capacity to determine how the school is performing as compared to other local schools as well as 
schools across the state and nation.  
 
Governance 
 

1. Describe the role that the board will play in the school’s operation. 
 
The board will establish an annual schedule or check list of tasks it is required to perform to carry out its 
governance and oversight functions.  The board will set and monitor its annual budget, approve 
curriculum and monitor student performance, and monitor the financial operations of the school.  The 
board will set policy and hire the chief school administrator.  The board will work with its contracted 
management services provider to facilitate the successful operations of the school, but the board has an 
independent role and is ultimately responsible for the successful operation of the school. 
 

2. Provide a forecast of where you see the school after its first year of operation and then again in 
four years. 

 
It is my view that we have an excellent team.  At the end of first year of operations the school will 
exceed its initial goals.  In four years, Destiny Education Leadership Academy will be a noted top Grades 
K-8 school in the state. 
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3. What specific steps do you think the board will need to take to ensure that the school is 

successful? 
 
The board and staff must follow the School Design Plan with integrity.  The board and staff must have 
the ability to learn and engage in continuous quality improvement.  The board and staff must exercise 
diligence, closely monitor data, and effectively communicate. 
 

4. What is your responsibility and what course of action would you take if you believed that one or 
more members of the school’s board were acting unethically or not in the best interests of the 
school? 

 
I would immediately bring the matter to the attention of the individual and the full board and seek 
corrective action.  If the matter is required to be reported to the State Ethics Commission or other 
authorities, I would act consistent with the requirements of the law. 
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____

Destiny Education Leadership Academy Attachment 14-Boggerty
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 
Destiny Education Leadership Academy Attachment 14-Boggerty

Page 1.6-61



Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 

Destiny Education Leadership Academy Attachment 14-Boggerty
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____

Destiny Education Leadership Academy Attachment 14-Cherry
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 
Destiny Education Leadership Academy Attachment 14-Cherry

Page 1.6-64



Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 

Destiny Education Leadership Academy Attachment 14-Cherry
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 
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Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 
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Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 
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Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 
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Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 

Page 1.6-79



Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 
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Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 
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Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 

Destiny Education Leadership Academy Attachment 14-Walker

Page 1.6-86



2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

_____Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

_____I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

_____I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the school
and/or the business that is being or will be conducted.

_____I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
interest in the school and/or the business that is being or will be conducted 
follows.  

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

   _____
Not applicable because the school does not intend to contract 
with a charter management company.  

I/we do not know any such persons_____
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6. If the school contracts with a Charter Management Company, please indicate whether you, your
spouse, or other immediate family members have a direct or indirect ownership, employment,
contractual, or management interest in the provider. If so, please describe the precise nature of the
interest.

_____Not applicable. 
_____I / we have no such interest. 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
management interest in the provider. 

7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or
other immediate family member anticipate conducting, or are conducting, any business with the
provider. If so, describe the precise nature of the business that is being or will be conducted.

_____Not applicable. 

_____I / we or my family do not expect to conduct any such business. 

_____Yes. We or my family do expect to conduct such business. 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer,
employee, partner, or member of, or are otherwise associated with, any organization that is
partnering with the charter school. If so, please describe the precise nature of the relationship.

_____Does not apply to me, my spouse, or family. 

_____Yes. I, my spouse, or other immediate family members are a director, officer, 
 employee, partner, or member of, or are otherwise associated with, any 
  organization that is partnering with the charter school. 

9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or
legal conflicts of interest.

_____None 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 

_____Yes, I/we do know such persons. 
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Certification 

I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 

____________________________________________________ 
Name (Printed) 

____________________________________________________ 
Signature 

_____________________________ 
Date 
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2.5  Charter Board Member Disclosures Form 

Attachment 14 
14 Del. C. § 511(q) 

1. Indicate whether you or your spouse knows the other prospective board members for the proposed
school. If so, please describe the precise nature of your relationship.

_____I / we do not know prospective board members. 

__X___Yes; I/we do know prospective board members. 

2. Indicate whether you or your spouse knows any person who is, or has been in the last two years, a
school employee. If so, describe the precise nature of your relationship.

__X___I / we do not know any such school employees. 

_____Yes; I/we do know such school employees. The description of the relationship 
  follows. 

3. Indicate whether you or your spouse knows anyone who is doing, or plans to do, business with the
charter school (whether as an individual or as a director, officer, employee, or agent of an entity). If
so, indicate and describe the precise nature of your relationship and the nature of the business that
such person or entity is transacting or will be transacting with the school.

__X___I / we do not know any such persons. 

_____Yes; I/we do know such persons. 

4. Indicate if you, your spouse, or other immediate family members have any ownership or financial
interest in the charter school, including but not limited to the building and real property to be used
in the operation of the charter school, or anticipate conducting, or are conducting, any business
with the school. If so, describe the precise nature of your ownership or financial interest in the
school and/or the business that is being or will be conducted.

__X___I / we do not expect to conduct any such business. 

_____Yes; I/we do such business. The precise nature of the ownership or financial 
   interest in the school and/or the business that is being or will be conducted follows. 

5. If the school intends to contract with a Charter Management Company, indicate whether you or
your spouse knows any employees, officers, owners, directors, or agents of that provider. If so,
please describe the precise nature of the relationship.

_____Not applicable because the school does not intend to contract with a charter 
  management company. 

__X___I / we do not know any such persons. 
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_____Yes, I/we do know such persons. 
 

6. If the school contracts with a Charter Management Company, please indicate whether you, your 
spouse, or other immediate family members have a direct or indirect ownership, employment, 
contractual, or management interest in the provider. If so, please describe the precise nature of the 
interest. 
 

_____Not applicable. 
 
__X___I / we have no such interest. 
 
_____Yes, I/we have a direct or indirect ownership, employment, contractual or 
           management interest in the provider. 

 
7. If the school plans to contract with a Charter Management Company, indicate if you, your spouse, or 
other immediate family member anticipate conducting, or are conducting, any business with the 
provider. If so, describe the precise nature of the business that is being or will be conducted. 
 

_____Not applicable. 
 
__X___I / we or my family do not expect to conduct any such business. 
 
_____Yes. We or my family do expect to conduct such business. 
 

8. Indicate whether you, your spouse, or other immediate family members are a director, officer, 
employee, partner, or member of, or are otherwise associated with, any organization that is 
partnering with the charter school. If so, please describe the precise nature of the relationship. 
 

___X__Does not apply to me, my spouse, or family. 
 
_____Yes. I, my spouse, or other immediate family members are a director, officer, 
           employee, partner, or member of, or are otherwise associated with, any 

                         organization that is partnering with the charter school. 
 
9. Indicate whether there are any potential ethical or legal conflicts of interests that would, or 
are likely to exist, should you serve on the school’s board. If so, describe the potential ethical or 
legal conflicts of interest. 
 
 __X___None 
 

_____Yes. A description of the potential ethical or legal conflicts(s) of interest follows. 
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Certification 
 
I hereby certify that the information above is true and accurate. I further certify that I will notify the 
Delaware Department of Education in writing if my answers to the questions on this form should 
change. 
 

LA MAR T. GUNN 
____________________________________________________ 

Name (Printed) 
 
 

____________________________________________________ 
Signature 

 
January 2, 2020 

_____________________________ 
Date 
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	Name: Andre' Boggerty 
	Home Address: 306 Crickle Creek Lane; Dover, DE 19904
	Business Address: 
	Telephone Number: 302-943-5118
	Email Address: amboggerty@gmail.com
	Check Box11: Yes
	Check Box12: Off
	Check Box13: Yes
	Why Serve: 1. I believe in the educational mission of the school.  2. I support charter school education and would like to provide the option to families to chose an alternative to under-performing schools. 
	Understanding of Role: To advocate for the advancement and success of the school while ensuring the successful management and regulatory compliance is maintained at all times.  
	Previous Experience: I have served on other boards, most recently as president of my fraternal organization where we oversee an annual scholarship and mentoring program for young men. The program also provides scholarships annually to young men and young ladies who are first generation college freshman, or who demonstrate a financial need, as well as academic promise. 
	Specific Knowledge: I am intimately familiar with Roberts Rules of Order, as well as the three fiduciary responsibilities of a non-profit board. Additionally, I have more than 20 years experience in the field of human resources. Presently, I serve as the Human Resources Director for the State of Delaware Family Court which allows me to remain cognizant of the challenges that our youth face and the tremendous impact that a positive educational environment can have. 
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